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The Commission on Accreditation of the Council on Social Work Education has appointed several com 
yees to develop guide materials that could be helpful to schools with various problems with which they 
faced. One of these committees was assigned the task ot considering the question of size of faculty 

School of Social ‘Jork. The Committee on Faculty Size, consisting of: Professor Richard G. Guilford, 

rsity of Nebraska; Professor William Turner, University of Pe:nsylvania; and Professor John C. 
neigh, as Chairman, decided that some pertinent facts and opinions should be secured from a selected 
tle of accredited schools of social work. A schedule was prepared and each of a selected sample of 

accredited schools was asked to provide some information and opinion. The returns were analyzed 
the report written by the Chairman of the Conmittee. 

The sample was selected by a modified stratification of all accredited schools in the United States 
fing certain that the group o: smallest schools in the country were represented in the sample. Medium 
and large size schools are also represented in the sample, but the two largest schvois in the country 
not tall within the sample selected. 

| The report which follows is a brief summarization of the tindings. It is divided into three parts. 
first gives general descriptive information. The second gives the basic materials pertinent to the 
ittee’s charge, namely, intormation pertinent to faculty size. The third outlines summary and con 
ions. 

General Descriptive Information 

Ten accredited schools of social work, six in public universities and four in private universities, 

ponded to a request tor information poy filling in the schedule mailed to them. All but two of these 

pols are operating on the semester basis. All but two have field work concurrent with class work and 
two operate a cambination biock and concurrent field work plan. Six of the ten schools offer some 

rgraduate course or courses in addition to the two-year graduate professional social work education 
am. One of these six also offers some extensiou courses. 

The schools in vhe sample vary 1 size in enroliment of graduate students trom 25 (of which 23 are 
; time) to 230 (of whicn 113 are rull time). The median size school nas a graduate enroliment of 123 

dents (ot which 93 are tuli time). The size ot the schools, if measured py enroliment of full time 
dents ouly, varies in enrollment rrom 20 to 113, the median being 81. The number of students enrolled 
tield work range from 21 to 113, tne median being 75. Five, or halt, of the schools nad 49 or less 
Ments in tield work. The remaining tive had 75 or more students in frield work. 
Faculty size in tne schools included in the study, if measured by the number of full time faculty 
bers paid by the school ranges trom 5 to 18, the median being 12. The sumber of part time zaculty 
id by the school ranges trom 2 to 24, the median being & The number of raculty per school not paid by 
e school, tield supervisors in the main, ranges from 6 to 60, tne median being 20. By adding together 
faculty paid and not paid by the school (including tieid supervisors) and summing to full vime equiva- 
S$, a ratio of tull time students to full time faculty equivalents was computed. ‘hese ratios range 
bm 1.6 to 4.7 full time students per rull time faculty memper, the median ratio is 3.3. Only two schools 
eed a ratio of 3.5 (4.5 and 4.7, respectively) and both of these schools have an enrollment in excess 
100 students. 
Budgeting practices i: tne several universities vary considerably with respect to the kinds of items 
luded om tne school of social work budget. In some instances the school budget appears to include a 
riety of items wnicn in another instance would not appear upon the school's budget. Hence, the range of 
dget totals trom $46,510.00 to $230,000.00 (median $122,600.00) may not be very maningful. However, 
8 actual average salary paid in each of the several academic ranks ror full time faculty service may 
Ow some light upon current dollar costs for faculty salaries. The table which appears on the next page 
mMarizes these data. 
For part time teachers (excluding fieid instruction) it appears that compensation ranges from a 
en of $20.00 per credit per term to $040.00 per credit per term, the median being $250.00 per credit 
r term (or $500.00 for a two credit course one term). 

Another very important factor in connection with budgeting for taculty salaries is the relative pro- 
jonate distribution of persons by academic rank. Summing all full time faculty in the schools in 

aed in the study and distributing according to rank we nave the following percentages by rar: 
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Professors — 264% ) ; 
Associate Professors - 34.9% ) or 63.3% senior faculty 

















Assistant Professors - 23.9% 

Instructors - 73% ) or 36.7% junior faculty 

Lecturers - 5.5% ) 

For 9 Month Academic Year * 
Lowest Average Highest Average Median Average 
Salary Salary 
Professors $7,000.00 $10,648.00 $8,400.00 
Associate Professors 5,500.00 6,185.00 6,300.00 
Assista:t Proressors 5,500.00 6,631.00 6,033.00 
Instructors 4,700.00 6,000.00 5,000.00 
Lecturers 6,000.00 6,784.00 6,500.00 
# These data do not include schools or taculty members paid on a twelve month basis. 

II, nformat Pert t Facul S 


Because of such widely varying budgeting methods in the various universities wnose schools of soci 
work are included in this study, no attempt was made to find a budget rigure in dollars which could serve 
as a guide. The foregoing data serve primarily as descriptive material. However, it seemed feasible to 
secure data which would bear upon the question of faculty size, wnich ir sufficiently clear might, in tun 
serve as one important factor in vudgeting. The data wnich follow bear upon some of the basic variables 
counected with adequacy of faculty size. This part of the report is subdivided into two sections, A clas 
room instruction, and B. field work instruction. 

A. Class Room Instruction 

Each of the schools was asked to indicate the number of total credits (all courses excluding 
rield work were summed) being taught in the Fail, 1956, term. These toval credits being taught per schod 
ranged from 23 to 70, the median being 35. Each school was asked to indicate the actual average number ¢ 
credit-hour teaching load per term per rull time faculty memper. These actual teaching loads ranged fra 
4 vo 9 credit hours per term per faculty member, the median being 5.l. Furthermore, each school was ask 
"In view of the diversity of social work faculty responsibilities, the class teaching responsibilities 
(separate from other assignments) snould probably be limited in general to six credits per term. Is this 
a reasonable assumption?" All but one school answered "yes." Each school also was asked: "Because pro 
fessional social work education requires involvement in agency relations, student advising, cammnity ser 
vice, committee work, research, am other non—class—-room teaching duties, it is likely that the class roa 
teaching assignments and responsibilities account for less than half of the faculty members workload. Is 
this a reasonable assumption?” All but two schools answered "yes" and those two commented that it would 
be slightly more than half. Free answer comments from two of the schools indicated that a problem of sig- 
nificant magnitude is raised when student thesis advising for more than a few students occurs with larger 
enrollments. The implication being that the class room teaching assignment of six credits per term may hk 
too high in such cases. A concurrent factor, class size, enters into consideration here. Each school was 
asked: "The nature of the learning experience in teaching methods courses (such as casework or group 
work) and the necessity to use discussion teaching methods makes it necessary to limit sections or classes 
in that sequence to twenty students. Is this a reasonable assumption?” Every school answered "yes." 

B. Field Work Instruction 

Each school was asked to indicate the average number of students assigned for field work per 
full time field work supervisor. The range of students per full time field supervisor was 5 to 10, the 
median being 6. Only one school exceeded & per supervisor and that school indicated it believed 8 to be 
a reasonable full load. Each school was asked: "Field teaching by field supervisors, involving as it does 
the necessary tutorial and intensive instruction, makes desirable a policy of requiring field supervisors 
to devote a sufficient amount of time to student field work supervision. If a field supervisor is to de- 
vote full time to field work teaching, the number of students assigned should not exceed seven per field 
supervisor. Is this a reasonable assumption?" ‘Three schools indicated the number should not exceed 6; 
three schools indicated the number should not exceed ¢ (including the one school that had reported it 








actually had 10); the remaining schools agreed that the number should not exceed seven. All but two of 
the ten schools have a proportion of their students in field work under the supervision of full time field 
supervisors paid by the school. Two schools have full time field supervisors paid by agency funds. The 
range of percent of students in field work under full time paid field supervisors is fram 0% to 58%, the 
median school has 40% of its students in field work under full time school—paid field supervision. Every 
school has students in field work under agency—paid staff members whose part time is contributed to the 
school for the supervision of one or two students each. Although a direct question was not asked, several 
schools in free answer comments indicated that in their opinion it is desirable that all students be under 
school-paid full time field supervisors to maximize quality instruction and assure adequate educational 
controls on the field experience. This raises an interest question which should be discussed by the 
schools of social work. It is probable that some schools believe that school—paid full time field super 
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yisors are to be used as a "last resort" whenever adequate agency personnel is not available for field 
supervision; i.e., that agency-paid field supervisors are preferable. On the other hand, it is probable 
that some schools believe that school-paid field supervisors are to be preferred over agency staff and 
that agency-paid field supervisors are to be used only because the school does not have financial re- 
sources to provide school-paid field supervisors. Obviously there are good arguments for either point of 
view. 
II. S$ a and Conclusions 

A. Class Room Instruction: 

1. The smallest optimm size school by full time enrollment of students would be 40 full tiffe 
students. This is based on the conclusion that class size in central methods courses should 
be limited to appraximately 20 students. Hence, 20 students in each of two years would make 
the optimum smallest size school. 


2. The school offering the median number of class credits in a single term offers 35 credits 
(the school offering the absolute minimum offers 23). If six credits per term is the full 
tine teaching load of a class room instructor, it would require a minimm of six full time 
faculty (or part time equivalents) plus the Director to cover the 35 credits of class room 
teaching (the median school offering 35 credits actually has a total of & full time plus 8 
part time faculty and has an enrollment of 48 full time students). The absolute minimm of- 
fering of 23 credits would require a full time faculty of 4 (or part time equivalents) plus 
the Director. (The school offering the absolute minimm of 23 credits actually has a total 
of & full time plus 2 part time faculty and has an enrollment of 23 full time students.) It 
can be concluded that a school with less than 40 full time students needs a faculty of full 
time class instructors as large as a school with 40 full time students. 


3. Because it is recognized that a school develops and improves only if there is a relatively 
substantial core of full time faculty, it is believed that an absolute minimm of 5 full time 
faculty, plus part time faculty as needed, is minimally essential. Every school in the sam 
ple had 5 or more full time faculty members plus their part time faculty. (In fact, only one 
school reported 5 full time faculty members, all others reported 7 or more.) 


B. Field Instruction: 

1. If the optimum smallest size school has an enrollment of 40 students in field work, and if 
the field teaching load of a full time field supervisor~instructor should not exceed 8 stu- 
dents, then it can be concluded that five full time field instructors (ar part time equiva- 
lents} are minimally essential. Qualitative field experience probably dictates that not more 
than 7 students per full time field instructor be assigned, hence, 5.7 full time field in- 
structors (or part time equivalents) would be minimally essential. 


2. Because it is generally recognized that the control and-integration of field and class room 
contributes significantly to a sound professional education, and because it is known that this 
integration can be maximized by faculty coordination of the field experience, it follows that 
the function of field coordination should be included within the faculty work load and appro- 
priate provision for carrying this function be calculated. It is the opinion of this writer 
that approximately one full time field work coordinator (or part time equivalents) should be 
provided for every 5 or 6 full time field supervisors (or part time equivalents). 

C. Class Room and Field Instruction: 

1. For a school of the optimum smallest size (40 full time students) a faculty of eleven full 
time positions (or part time equivalents) is minimally essential, to cover class and field 
teaching responsibilities. It is the opinion of this writer that not less than half of these 
positions should be filled by full time appointees in order to provide a core faculty whose 
full time can be devoted to the continuous coordination, development and maintenance of the 
school's program. 


2. Increase in faculty size for a school larger than the optimm smallest size could be calculate 
by considering: 
ae The number of sections of classes to be established with increased enrollment so that 
class size in methods courses (casework or group work where discussion method of in- 
struction is essential) does not exceed approximately 20 students per section. 
b. The need to establish sections of courses where lecture method of instruction is used 
so that a given section does not become so large as to be unwieldy. 
c. The disproportionately larger work load involved in student thesis supervision when en- 
rollment increases. 
d. The ratio of number of students in field work per full time field instructor (or part 
time equivalents) with the concomitant necessity for providing additional faculty time 
to perform the field coordination function. 
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e. The number of sequences in methods (group work in addition to casework, for example), 


and the number of fields of practice represented in the 


the school. 


field instruction program of 


f. Objectives of the school which require more program activity than is minimally essen- 
tial to offer a minimally accreditable two-year graduate program for the Master's de- 


gree (such as extended community service, substantial research projects, 


of a doctoral program, etc.). 


the offering 





COUNCIL CORRESPONDENCE OF INTEREST TO SCHOOLS, AGENCIES, MEMBERS OF THE PROFESSION 


The following letters commenting on the Council's Annual Program Meeting held in 





Los Angeles in January 1957 seemed of particular significance. 
Suggestions and recommendations for the Annual Program Meeting. 


We should welcome furt 
Please address your l 


ters to Miss Ann Elizabeth Neely, Consultant on Program Services, 345 East 46th Street, 


from 1 r dat Februa 21. 1957 


from Ruth Fizdale, Executive Director, 
Arthur Lehman Counseling Service 


eeel know I told you the Council meeting was 
excellent, but I could not have told you it left me 
with mich to mull over. The Council meeting is the 
only social work conference in which I feel same- 
thing important gets started—that people go away 
from it unable to loosen the bulldog hold of an idea 
and therefore return advanced next year. Tyler, 
Maas, the curriculum study, have me still grappling 
with the ideas they stimlated. Thurgood lfarshall's 
speech and Sid Berengarten's student selection sem 
inar had equally provocative results. I should 
think you would feel good about all you have accom 
plished3... 


Excerpt from letter dated February 18, 1957 


from Dean Milton Chernin, School of Social 
Welfare, Universi California rkel 


At a meeting of our faculty we discussed the 
Council's annual conference, which was held at Los 
Angeles during January, and which twenty-two mem 
bers of our classroom and field work faculty at- 
tended. The faculty decided to send you a letter 
summarizing their thinking about the anmal meeting. 

The over-all impression, considering the ex- 
cellent physical facilities (probably the best we 
have ever had), the general sessions, the smaller 
group sessions, workshops and the individual confer— 
ences faculty members had with people attending the 
Council meeting, was a positive one. The general 
sessions deeply impressed us with their well pre- 
pared papers and the objective analysis of some of 
the problems of social work education that these 
top-flicht people presented. 

Keeping in mind these positives, we, never 
theless, want to communicate to you and other per— 
sons responsible for future: programs some of our 
ideas concerning workshops. It is with this aspect 
of the annual meeting program that we had the most 
argument. Apparently, from reports from various 
members of the faculty, the workshops were quite un- 
even, as is to be expected, but it does seem that 
some over=all planning might remedy some of the de- 
fects. If a workshop is really an open meeting of a 
standing, working conmittee of the Council, as some 
of the workshops turned out to be, it should be so 
labeled and so conducted. Some of the workshops 
seemed to assume pre-knowledge of past committee de- 
liberations that some members attending did not have. 





I know there was an attempt to overcome this by 
sending out some materials in advance but it 
still be helpful if people were plainly told that 
this workshop was going to consider much of the n 
terial that "X" conmittee had gone over and that, 
this material had previously been sent out to the 
schools or were made available in advance, per- 
sons attending would be presumed to have mastered 
it and the workshop would go on from there. 

Some of our faculty had a contrary experi- 
ence in the workshops they attended. The level a 
presentation in these seemed to be aimed at the 
person brand-new in education so that these facul 
members came out saying this is "the same old 
stuff". Perhaps if there had been a more effect- 
ive attempt by the workshop leaders to involve 
people in a workshop fashion, aiming to produce 
something at the end of the three periods, each 
person might have felt that his om particular 
ideas on the subject had been considered and 
thought through by this group. As it was, many 
faculty members reported that participation with-} 
in workshops was something lacking. Perhaps it 
would be effective to think of sectioning work- 
shops in terms of various states of development a 
the individuals attending. There might be work- 
shops for example for people who had been in so- 
cial work education for a considerable length of 
4ime and some for the new teacher. We realize of 
course that one of the institutes was specificall]) 
organized for the new teachers. 

Among other suggestions made by members of 
the faculty which might improve future prograns 
were: a) election of members of the program com 
mittee (as is the practice in the national con- 
ference); b) insuring that persons skilled in 
group process are on the program committee and 
that program evaluative procedures and techniques 
are built into the meeting; c) clarifying the dis 
tinction between workshops and institutes which 
certainly is not clear to us and re-examining the 
desirability of this distinction; d) objectively 
appraising the value of having biennial general 
meetings rather than annual ones, in the belief 
that content could thus be enriched. 

We know that this letter will be received 
in the spirit in which it is written. ‘le desire 
to see the Council's program constantly improved 
and the Council's wor!: constantly made more ef- 
fective and satisfying to all. 
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PARTICIPANTS IN COUNCIL'S CURRICULUM STUDY 


Tech 


al Work 


Miss Margaret Blenkner 

Assistant Director of the Institute of 
Welfare Research 

Community Service Society of New York 

105 East 22nd Street ' 

New York, New York 


Mrs. Genevieve Carter 
Director, Research Department 
Welfare Planning Council 

Los Angeles Region 

729 South Figueroa Street 
Los Angeles, California 


Dr. Grace Coyle 

School of Applied Social Sciences 
Western Reserve University 
Cleveland, Ohio 


Dr. Ruth Eckert 

Department of Education 
University of Minnesota 
Minneapolis, Minnesota 


Mr. David G. French 

Coordinating Committee on Social 
Welfare Research 

Social Science Division 

University of Michigan 

1141 East Catherine Street 

P.O. Bax 341 

Ann Arbor, Michigan 


Dr. William Gordon 

The George Warren Brown School of 
Social Work 

Washington University 

St. Louis 5, Missouri 


Mr. Charles Hawkins 

Legislative Consultant to Commissioner 
of Social Security 

Bureau of Public Assistance 

Social Security Administration 

Department of Health, Education, and 
Welfare 

Washington 255 D. C. 


Professor Delbert Hooker 
School of Social Work 
University of Pittsburgh 
Pittsburgh 13, Pennsylvania 


Dr. Altred Kahn 

New York School of Social Work 
2 East 9Jlst Street 

New York 28, New York 


From the inception of the Council's comprehensive curriculum study, we have endeavored to obtain 
minsel and assistance from representatives from all fields of practice and from social work education. 
es following lists of persons who are serving in an advisory capacity to the study as a whole and to its 
srious constituent parts illustrate not only the widespread interest, but also the admirable support lent 
he study by the total profession. 


A Pan 


u Stud 


Dr. Leonard Kogan 

Director of the Institute of Welfare 
Research 

Community Service Society of New York 

105 East 22nd Street 

New York, New York 


Dr. Henry Maas 

School of Social Welfare 
University of California 
Berkeley 4, California 


Dr. Te Re McCornell 
Department of Education 
University of California 
Berkeley 4, California 


Dr. Hary McDonald 

School of Social Service Administration 
University of Chicago 

Chicago 37, Dlinois 


Professor Joseph Meisels 
Department of Social Work 
University of Kansas 
Lawrence, Kansas 


Dr. Jennie Mohr 
School of Social Work 
Simmons College 
Boston, Massachusetts 


Professor John S. Morgan 
School of Social Work 
University of Toronto 
273 Bloor Street West 
Toronto, Ontario, CAJJADA 


Mrs. Esther Moore 

Former Director of the Department of Research 
and Statistics 

Community Chests and Councils of America, Inc. 

345 East 46th Street 

New York 17, New York 


Dr. Norman Polansky 

School of Applied Social Sciences 
Western Reserve University 
Cleveland 6, Ohio 


Dr. Edward Schwartz, Director 

Graduate School of Public Administration 
Social Service Progran 

New York University 

Washington Square 

New York 3, New York 
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Dr. Ralph W. Tyler, Director 

Center for Advanced Study in the 
Behavioral Sciences 

202 Junipero Serra Boulevard 

Stanford, California 


Dr. Joseph W. Willard, Director 


Research Division 
Department of National Health and Welfare 
Ottawa, Ontario, CANADA 


Mr. Martin Wolins 

Director of Institutional Cost Accounting 
Child Welfare League of America, Inc. 

345 East 46th Street 

New York 17, New York 


c4a 


List of Panel Members for SQ jal 
Work in Rehabilitation Project 


Chairman 

Mr. Fred Daniels 

Executive Director 

Brooklyn Bureau of Social Service 
Brooklyn, New York 


Mr. Herbert Bernstein 

Chief, Social Work Service 
Kingsbridge Road V. A. Hospital 
Bronx, New York 


ly. Bertram Black 

Associate Executive Director 

Altro Health & Rehabilitation Services 
New York, New York 


Miss Katherine P. Cavell 

Director, Social Service Department 
University Hospital 

Ann Arbor, Michigan 


Professor Eleanor Cockerill 
School of Social Work 
University of Pittsburgh 
Pittsburgh, Pennsylvania 


Ifiss Ruth Curtis 

Director 

Bay State Rehabilitation Center 
Springfield, Massachusetts 


Mr. Arthur Duning 

Lecturer, School of Social Welfare 
University of California 

erkeley, California 


lfiss ‘finna Field 

Assistant to Chief 

Division of Social Medicine 
'Nontefiore Hospital 

Bronx, New York 

liiss Anne Goodman 

Director, Social Service Department 
Allesheny County Institution 
Pennsylvania 


Professor Elizabeth Govan 
Toronto School of Social Work 
Toronto, Ontario, CANADA 


Professor Kenneth Hamilton 
School of Social Administration 
Ohio State University 

Columbus, Ohio 


Miss Cecile Hillyer 

Chief, Division of Training 

Office of Vocational Rehabilitation 
Washington, D. C. 


lire A. Ryrie Koch 
Director, Rehabilitation Division 
National Tuberculosis Association 
ew York, New York 


Ir. IM. Be MacKenzie 

Medical Social Work Consultant 

Medical Rehab. & Disability Advisory Service 
Department of llational Health and Welfare 
Ottawa, CANADA 


Miss Sarah Malone 

Chief Medical Social Worker 
Coumunity Research Associates 
Hagerstown, laryland 


Miss Martha Moscrop 

Training Supervisor, Social Welfare Branch 
Department of National Health and Welfare 
Vancouver, Be. C., CAIIADA 


Professor Gladys Ryland 
School of Social Work 
Tulane University 

New Orleans, Louisiana 


Professor Emil Sunley 

Director, School of Social \Work 
University of Denver 

Denver, Colorado 


lf. Donald V. Wilson 

Secretary General 

Int'l. Society for the ‘lelfare of Cripples 
New York, New York 


List of Panel Members for Human Growth 
and Behavior Project 


Chairman 

Professor Jeane I. Murphy 
School of Social Work 
Boston University 

Boston, Massachusetts 


Miss Ruth Bartlett 

Child Welfare Representative 
U. S. Children's Bureau 
Denver, Colorado 


Rev. Felix P. Biestek, S. J. 
Director of Field Work 
School of Social Work 
Loyola University 

Chicago, Illinois 

















Miss Eileen Blackey 
Special Consultant 
Bureau of Public Assistance 


Washington, D. C. 


Mrs. Caroline H. Elledge 

Chief Social Work Consultant 
Department of Health of New York City 
New York, New York 


Mr. Alexander Handel 

Consultant in Community 

American Foundation for the Blind, Inc. 
New York, New York 


Sister Mary Inmaculate 
Professor of Social Work 
Worden School of Social Service 
Our Lady of the Lake College 
San Antonio, Texas 


Professor Alfred Kadushin 
School of Social Work 
University of Wisconsin 
Madison, Wisconsin 


Mrs. Ruth I. Knee 

Psychiatric Social Work Consultant 
Community Services Branch 

National Institute of Mental Health 
Bethesda, Maryland 


Dean Benjamin H. Lyndon 
School’ of Social Work 
University of Buffalo 
Buffalo, New York 


Professor Florence L. Poole 
The School of Social Work 
University of Illinois 
Urbana, Dllinois 


Mrs. Esther Schour 
Administrative Director 
Child Care Program 
Institute for Psychoanalysis 
Chicago, Illinois 


Professor Rose Segal 

Graduate School of Public Administration 
and Social Service 

New York University 

New York, New York 


Mr. Herman D. Stein 

Lecturer, Social Research 

New York School of Social Work 
New York, New York 


Professor Margaretta Sackville Tangerman 
Department of Sociology and Social Work 
Valparaiso University 

Valparaiso, Indiana 


Miss Addie Thomas 
Consultant on Practice 

Medical Social Work Section 

National Association of Social Workers 
New York, New York 





Professor Rosa Wessel 
School of Social Work 
University of Pennsylvania 
Philadelphia, Pennsylvania 





Professor David Wineman 
School of Social Work 
Wayne State University 
Detroit, Michigan 


Lis P s r the F 


OF Pra P 


Chairman 

Mr. Joseph P. Anderson 

Executive Director 

National Association of Social Workers 
New York, New York 


Miss Martha Branscambe 

Chief, Social Service Section 
United Nations 

New York, New York 


Professor Wilbur J. Cohen 
School of Social Work 
University of Michigan 
Ann Arbor, Michigan 


Mrs. Alice Taylor Davis 
Special Lecturer 
School of Social Work 
Howard University 
Washington, D. C. 


Mr. Lyman S. Ford 

Associate Executive Director 

United Community Funds and Councils 
New York, New York 


Mrs. Henrietta L. Gordon 

Director of Information and Publications 
Child Welfare League of America 

New York, New York 


Professor Gordon Hamilton 
New York School of Social Work 
New York, New York 


Professor Mary Houk, Director 
Division of Social Service 
University of Indiana 
Indianapolis, Indiana 


Dean Donald S. Howard 

School of Social Welfare 
University of California 
Los Angeles, California 


Miss Dorothy Johnson, Specialist 
Education and Social Research 
Social Work Service 

Veterans Administration 
Washington, D. C. 


Mr. Warren C. Lamson 

Chief Psychiatric Social Worker 
Community Services Branch 

National Institute of Mental Health 
Bethesda, Maryland 














Dean Arleigh L. Lincoln 
Raymond A. Kent School of Social Work 
University of Louisville 

Louisville, Kentucky 


Professor John S. Morgan 
School of Social Work 
University of Toronto 
Toronto, Ontario, CANADA 


Mr. Arthur Nebel, Director 
School of Social Work 
University of Missouri 
Columbia, Missouri 


Mr. Ralph Ormsby 

Executive Director 

Family Service of Philadelphia 
Philadelphia, Pennsylvania 


Mr. Harold E. Simmons, Superintendent 
Social Service Division 

Department of Public Health and Welfare 
San Mateo County, California 


Mr. Will Turnbladh, Executive Director 
National Probation and Parole Association 
New York, New York 


Mrs. Corinne Wolfe, Chief 
Division of Technical Training 
Bureau of Public Assistance 
Washington, D. C. 


List of Panei Members for Social 
Casework Project 

Chairman 

Reverend Swithun Bowers, OMI 

School of Social Welfare 

St. Patrick's College 

University of Ottawa 

Ottawa, Ontario, CANADA 


Miss Mildred Arnold, Director 

Division of Social Services 

Children's Bureau 

Department of Health, Education & Welfare 


Washington, De Co 


Mrs. Louise Silbert Bandler 
Lecturer on Psychiatric Social Work 
School of Social Work 

Simmons College 

Boston, Massachusetts 


Mr. Bertram M. Beck 

Associate Executive Secretary 
National Association of Social Workers 
95 Madison Avenue 

New York, New York 


lr. Roger Cumming, Director 
Social Work Service 

Department of Medicine and Surgery 
Veterans Administration 
Washington, D. C. 














Professor Mary E. Duren 
School of Social Welfare 


University of California at Los Angeles 


Los Angeles, California 





Dr. M. Robert Gomberg 
Executive Director 
Jewish Family Service, Inc. 
New York, New York 


Mr. Arnold Gruber 

Director, Casework Service 
Hennepin County Welfare Board 
Minneapolis, Minnesota 


Miss Hazel M. Halloran 
Director of Social Service 
Saint Vincent's Hospital 
New York, New York 


Professor Florence Hollis 
New York School of Social Work 
New York, New York 


Professor Marguerite Hunt 
Graduate School of Social Work 
University of Washington 
Seattle, Washington 


Professor Louis J. Lehrman 
School of Social Work 
University of Pittsburgh 
Pittsburgh, Pennsylvania 


Mr. Norman V. Lourie 
Executive Deputy Secretary 
State Department of Welfare 
Harrisburg, Pennsylvania 


Professor Marguerite Mathieu 
Universite de Montreal 
Section de Service Social 
Montreal, CANADA 


Professor Howard J. Parad 
Director, School for Social Work 
Smith College 

Northampton, Massachusetts 


Professor Marjorie Ross 
c/o McFarland 
Lansing, Michigan 


Professor Lyndell Scott 
School of Social Work 

University of Minnesota 
Minneapolis, Minnesota 


Professor Bernece K. Simon 


The School of Social Service Administration 


The University of Chicago 
Chicago, Dlinois 


Professor Ruth E. Smalley 
School of Social Work 

University of Pennsylvania 
Philadelphia, Pennsylvania 











Lon 








Mrs. Rae C. Weil 

Executive Director 

Jewish Family Service Association 
Cleveland, Ohio 


Pa 8 
Publ S s P 


Chairman 
Dr. Ellen Winston, Commissioner 


North Carolina Board of Public Welfare 


Raleigh, North Carolina 


Miss Loula Dunn, Director 
American Public Welfare Association 
Chicago, Illinois 


Dean Fedele F. Fauri 
School of Social Work 
University of Michigan 
Ann Arbor, Michigan 


Mrs. Ruth Schley Goldman 

Deputy Commissioner, Social Services 
Chicago Department of Welfare 
Chicago, Illinois 


Mr. Raymond W. Houston, Commissioner 
State Department of Social Welfare 
Albany, New York 


Mr. Morris Hursh, Camissioner 
State Department of Public Welfare 
St. Paul, Minnesota 


Mr. Laurin E. Hyde, General Director 
National Travelers Aid Association 
New York, New York 


Miss Jean Kallenberg 
Assistant Director 
Spence—Chapin Adoption Service 
6 East 94th Street 

New York, New York 


Mrs. Val M. Keating 

Regional Representative 

U. S. Bureau of Public Assistance 
Dallas, Texas 


Professor Kenneth W. Kindelsperger 
School of Social Work 

Syracuse University 

Syracuse, New York 


Miss Neota Larson, Chief 
Welfare Branch, Bureau of OASI 
Baltimore, Maryland 


Miss Esther Lazarus, Director 
Department of Public Welfare 
Baltimore, Maryland 


Miss Eunice Minton, Chief 
Welfare Services Branch 

U. S. Bureau of Public Assistance 
Washington, D. C. 





Professor Phyllis Osborn 

School of Social Service Administration 
University of Chicago 

Chicago, Dlinois 


Mrs. Annie Lee Sandusky 

Consultant on Child Welfare Services 
U. S. Children's Bureau 

Washington, D. C. 


Mr. Fred Steininger, Director 
Lake County Department of Pyblic Welfare 
Gary, Indiana 


Mr. Thomas J. S. Waxter, Director 
State Department of Public Welfare 
Baltimore, Maryland 


Miss Elizabeth Wickenden 
Consultant on Public Social Policy 
National Social Welfare Assembly 
New York, New York 


Professor Anne Wilkens 
Graduate School of Social Work 
University of Texas 

Austin, Texas 


Mr. George K. Wyman, Director 

State Department of Social Welfare 

Sacramento, California 

List of Panel Members for the 
1 a s P 


Chairman 

Reverend Vincent de Paul Lee, S. Je, Regent 
School of Social Service Administration 
Fordham University 

New York, New York 


Mr. Herbert Aptekar 

Executive Director 

Jewish Commnity Services of Long Island 
Jamaica, New York 


Miss Antoinette Cannon 

Consultant for Program Planning and Member 
of the Board 

James Weldon Johnson Commnity Center 

New York, ‘New York 


Miss Catherine Casey 

Supervisor of Social Service Department 
Massachusetts Department of Public Health 
Boston, Massachusetts 


Mr. James R. Dumpson 
Director, Bureau of Child Welfare 


Department of Welfare 
New York, New York 


Professor Goldie Basch Faith 
School of Social Work 
University of Pennsylvania 
Philadelphia, Pennsylvania 


Dean Arthur Katz 
School of Social Work 
Adelphi College 
Garden City, New York 














Professor Hertha Kraus 

Department of Social Work and 
Social Research 

Bryn Mawr College 

Bryn Mawr, Pennsylvania 


Professor Verl S. Lewis 
School of Social Work 
University of Connecticut 
Hartford, Connecticut 


Mrs, Gertrude Leyendecker 
Case Supervisor 

Community Service Society 
New York, liew York 


Professor Jean M. Maxwell 

Graduate School of Public Administration 
and Social Service 

Social Service Program 

New York University 

New York, New York 


Mr. Robert Flick Rutherford 
Director, School of Social Work 
Simmons College 

Boston, Massachusetts 


Dr. Morton Teicher 
Director, Department of Social Work 
Yeshiva University 
New York, New York 


Professor Caroline F. Ware 

School of Social Work 

Howard University 

Washington, D. C. 

Corresponding Members of Panel 


on the Values & Ethics Project 


Professor “Richard Guilford, Director 
Graduate School of Social Work 
University of Nebraska 

Lincoln, Nebraska 


Professor Leon Lucas 
School of Social Work 
Wayne State University 
Detroit, liichigan 


Professor Louis H. Towley 

George Warren Brown School of Social Work 
Washington University 

Saint Louis, Missouri 


Dean Elizabeth Wisner 
School of Social Work 
Tulane University 

New Orleans, Louisiana 


Ad Hoc Panel on Definitions of 
the Values and Ethics Project 





Chairman 

Reverend Vincent de Paul Lee, S.J., Ragent 
School of Social Service Administration 
Fordham University 

New York, J’ew York 








The Reverend Thomas J. Bigham, Jr. 
Instructor in Christian Ethics 
Central Theological Seminary 

New York, lew York 






Dr. Charles Frankel 
The President's Committee 
Columbia’ University 
New York, New York 


Reverend Joseph D. Hassett 
Head, Department of Philosophy 
School of Education 

Fordham University 

New York, New York 


Dr. F. Ernest Johnson 

Chief Study Consultant 

National Council of the Churches of Christ 
in the United States 

New York, New York 


Professor Horace M. Kallen 

Professor Emeritus 

Graduate Faculty of Philosophy and Science 
New School for Social Research 

New York, New York 


Professor Mordecai Kaplan 
Jewish Theological Seminary 
New York, New York 


Dr. Robert M. MacIver, Director 
Juvenile Delinquency Evaltation Project 
The City College 

New York, New York 


Professor Elizabeth Salmon 
Department of Philosophy 

Graduate School, Fordham University 
New York, New York 





Chairman 

Professor William Paul Simon 
School of Social Work 
University of Dllinois 
Urbara, Dllinois 


Miss Wilma Balzer, Assistant Director 
Group Work & Recreation 

New York City Youth Board 

New York, New York 


Professor Raymond Fisher 
School of Social Work 
Western Reserve University 
Cleveland, Ohio 


Professor Ira Gibbons 
School of Social Work 
Howard University 


Washington, D. C. 


Professor Mitchell I. Ginsberg 
New York School of Social Work 
New York, New York 




















Miss Mary Catherine Jennings 
Training Advisor 


International Cooperation Administration 


Washington, D. C. 


Professor Alan F. Klein 
School of Social Work 

University of Pittsburgh 
Pittsburgh, Pennsylvania 


Professor Rita A. McGuire 
School of Social Service 
Fordham University 
New York, New York 


Professor Helen Northen 

School of Social Work 

University of Southern California 
Los Angeles, California 


Professor Simone Pare 

Secretary, School of Social Service 
Laval University 

Quebec, CANADA 


Professor Helen U. Phillips 

Chairman, Social Group Work Department 
School of Social Work 

University of Pennsylvania 
Philadelphia, Pennsylvania 


Miss Florence Ray 
Assistant Executive Director 
Group Work Section 
National Association of Social Workers 
New York, New York 


Professor Julius Samels 

The Graduate School of Social Work 
University of Nebraska 

Lincoln, Nebraska 


Mrs. Annemarie Schindler 
Agsistant Department Director 
Personnel Department 

Girl Scouts of America 

New York, New York 


Dr. Simon Slavin, Executive Director 
Educational Alliance 
New York, New York 


Professor Sebastian Tine 
School of Social Work 
University of Tennessee 
Nashville, Tennessee 


Professor Robert D. Vinter, Jr. 
School of Social Work 
University of Michigan 

Ann Arbor, Michigan 


Miss Harriet Young 

Community Organization Worker 
Forest Neighborhood House 
Bronx, New York 





List of Panel Members for the Under- 


graduate Project 





Chairman 

Mr. William J. McGlothlin 
Associate Director 

Southern Regional Education Board 
Atlanta, Georgia 


Miss Margaret E. Adams 

Assistant Director 

Chapter Services 

National Association of Social Workers 
New York, New York 


Professor John J. Baldi 
Chairman Department of Social Sciences 
University of Scranton 
Scranton, Pennsylvania 


Dr. Sophie T. Cambria 
Sociology and Anthropology 
Hunter College 

New York, New York 


Dr. Ernest B. Harper 

Director, School of Social Work 
College of Business and Public Service 
Michigan State University 

East Lansing, Michigan 


Mrs. Jane G. Judge 

Director Teacher Preparation 
Department of Psychology 
Sarah Lawrence College 
Bronxville, New York 


Mr. John Je Keppler 

Executive Officer 

State Department of Social Welfare 
New York City Office 

New York, New York 


Dr. Bernice Madison | 
Department of Social Work 
San Francisco State College 
San Francisco, California 


Dr. Margaret B. Matson 
Department of Sociology 
Pennsylvania State University 
University Park, Pennsylvania 


Dean Coyle E. Moore 

Graduate Program in Social Work 
School of Social Welfare 
Florida State University 
Tallahassee, Florida 


Professor John J. 0. Moore 
Director, School of Social Work 
McGill University 

Montreal, Quebec, CANADA 


Dean Mereb E. Mossman 
The Woman's College 

The University of North Carolina 
Greensboro, North Carolina 





Mr. William G. Nagel 
Assistant Warden 

New Jersey State Reformatory 
Bordentown, New Jersey 


Professor M. Edwin Nuetzman 
Division of Social Work 
University of North Dakota 
Grand Forks, North Dakota 


Dr. Egon Plager 

Assistant Chairman of Arts Division 
St. Bernardine of Siena College 
Loudonville, New York 


Professor Eleanor K. Taylor 
School of Social Work 
State University of Iowa 
Iowa City, Iowa 


Professor Esther E. Twente, Chairman 
Graduate Department of Social Work 
University of Kansas 

Lawrence, Kansas 


Professor Harold Edwin Wetzel 
Head of Department of Social Work 
University of Kentucky 
Lexington, Kentucky 


Professor Helen Wisgerhof Worstell 
Department of Sociology 

Ohio University 

Athens, Ohio 





Mrs. Mildred 


Barry 
Director, Department on Older Persons 


and Chronically Tl 
Welfare Federation of Cleveland 
Cleveland 15, Ohio 


Miss Margaret Barry, Field Secretary 
National Federation of Settlements 
New York, New York 


Miss Martha Branscombe 

Chief, Social Service Section 
United Nations 

New York, New York 


Miss Kay Phyllis Burns 
Director of Welfare Services 
Canadian Welfare Council 
Ottawa, CANADA 


Dr. Genevieve Carter 
Director, Research Department 


Welfare Planning Council, Los Angeles Area 


Los Angeles, California 


Mr. Martin Cohn, Executive Director 
Jewish Welfare Fund 
Cincinnati, Ohio 





Dean Nathan Cohen 
New York School of Social Work 
New York, New York 


Mr. Rudolf T. Danstedt 

Director, Washington Branch 

National Association of Social Workers 
Washington, D. C. 


Mr. Sidney Dillick, Executive Director 
Cammnity Chests and Councils 
Providence, Rhode Island 


Professor Arthur Dunham 
School of Social Work 
University of Michigan 
Ann Arbor, Michigan 


Professor Frederick J. Ferris 
School of Social Work 

Boston College 

Boston, Massachusetts 


Mr. Arnold Gurin 

Field Service Director 

Council of Jewish Federations & Welfare 
Funds, Inc. 

New York, New York 


Miss Jane Hoey, President 
Council on Social Work Education 
New York, New York 


Dean Donald S. Howard 

School of Social Welfare at Los Angeles 
University of California 

Los Angeles, California 


Mr. Nelson Jackson 
Director, Community Service 
National Urban League 

New York, New York 


Dean Arlien Johnson 

School of Social Welfare 
University of Southern California 
Los Angeles, California 


Mr. John C. Kidneigh 

Director, School of Social Work 
University of Minnesota 
Minneapolis, Minnesota 


Professor Hertha Kraus 

Department of Social Work and Social 
Research 

Bryn Mawr College 

Bryn Mawr, Pennsylvania 


Mr. Merrill Krughoff, Director 

Health and Welfare Planning Department 
United Chests and Councils 

New York, New York 





















Very Reverend Monsignor John J. Lennon 
National Catholic School of Social Service 
Catholic University of America 
Washington, D. C. 


lr. John McDowell, Executive Director 
National Federation of Settlements, Inc. 
New York, New York 


Professor ‘Wayne McMillen 

School of Social Welfare Administration 
University of Chicago 

Chicago, Illinois 


Mr. C. Fe McNeil, Executive Director 
Health & Welfare Council of Philadelphia 
Social Science Building 

Philadelphia, Pennsylvania 


Mr. Robert MacRae, Executive Director 
Welfare Council of Metropolitan Chicago 
Joel Hunter Building 

Chicago, Illinois 


Mr. Campbell Murphy, Executive Secretary 

Community Welfare Council of Dayton & 
Montgomery County 

Community Service Building 

Dayton, Ohio 


Dean Wilber lewstetter 
School of Social Work 
University of Pittsburgh 
Pittsburgh, Pennsylvania 


Professor Beatrix Park 
School of Social Work 
Boston University 

Boston, Massachusetts 


Mr. George Rabinoff, Assistant Director 
National Social Welfare Assembly 
New York, New York 
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Professor Maysie Roger 
University of Manitoba 
Winnipeg, Manitoba 


Miss Louise Root, Associate Executive 

Social Planning 

Community Welfare Council of Milwaukee County» 
Milwaukee, Wisconsin 


Professor Murray Ross 
School of Social Work 
University of Toronto 
Toronto, CANADA 


Mr. Philip Ryan, Executive Director 
National Health Council 
New York, New York 


Mr. Omar Schmidt, Director 
Hennepin County Welfare Council 
Citizens Aid Building 
Minneapolis, Minnesota 


Professor Violet Sieder 
New York School of Social Work 
New York, New York 


Professor Sue Spencer 

Director, School of Social Work 
University of Tennessee 
Nashville, Tennessee 


Miss Bessie Touzel, Executive Director 
Ontario Welfare Council 
Toronto, CANADA 


Dr. Ernest F. Witte, Executive Director 
Council on Social Work Education 
New York, New York 


Dean Benjamin Y 

George Warren Brown School of Social Work 
Washington University 

St. Louis, Missouri 


Panel lists for the projects on Administration and Research will be published in a future issue of 








ish to make clear to our membership that the Library 


raries is available to all constituent member organizations as well as individual members. 
Included in the benefits of the subscription are, in addition to sub=— 


ion fee for this plan is $25.00. 


LIBRARY SUBSCRIPTIONS AVAILABLE TO INDIVIDUALS AND ORGANIZATIONS 


Because of the widespread interest created by the Council's special Library Subscription Plan, we 


Subscription Plan while originally designed for li- 
The subscrip- 


cription to Social Work Education and Letter from the President: 
1. One copy of all on-going publications in series including list of Accredited Schools of Social 
Work, list of Undergraduate Departments offering a sequence in social welfare, Statistics on So- 


cial Work Education, and Soc Work Fell 


Scho. ships. 


2. One copy of all other Council publications except teaching materials. 
3. A discount of 10% on additional copies of Council publications available for sale (this includes 


all publications except "restricted teaching 


Library subscribers received during the year 








Interested persons or organizations may obta 
office. 


records.") 


1956 publications whose value totaled more than $35.00. 
in library subscription applications by addressing this 








DETROIT CHIGAN - 


ANNUAL PROGRAM MEETING 


ANUARY - FEBRUARY 1, 1 





NATIONAL PROGRAM COMMITTEE 


Chairman 

Leon Lucas 

School of Social Work 
Wayne State University 
Detroit, Michigan 


Co-Chairmen; Finance 
Paul Averill 


Birmingham, Michigan 


Mrs. Elaine F. Murphy 
The J. L. Hudson Company 
Detroit, Michigan 


Chairman; Hotel Arrangements 
Charles N. Lebeaux 


School of Social Work 
Wayne State University 


Chairman: Institutes 
Mrs. Lucille K. Barber 


School of Social Work 
Michigan State University 


Chairman; Local Arrangements 


M. Genevieve Slear 
Consultation Center 
Wayne County General Hospital 


Chairman; Membership 
Mrs. Evangeline Sheibley 


School of Social Work 
Wayne State University 


Chairman: Publicity 
Abraham Brickner 
Metropolitan Hospital 
Detroit, Michigan 


Chairman; Workshops 
Mrs. Eleanor G. Cranefield 


School of Social Work 
University of Michigan 


Ruth Bowen 

Chiidren's Division 

State Department of Social Welfare 
Lansing, Michigan 


Ce Stanley Clifton, Director 
School of Social Work 
University of Oklahoma 


Mrs. Jane Costabile 
United Community Services 
Detroit, Michigan 


Emily R. Crowell 
Wayne County Consultation Center 


Richard E. G. Davis, Executive Director 


The Canadian Welfare Council 


Annetta B. Eldredge, Executive Secretary 
YWA of Metropolitan Detroit 





Daniel R. Elliot, Associate Director 
Welfare Federation 
Cleveland, Ohio 


Thompson R. Fulton, Head 
Department of Social Work 
West Virginia University 


Mrs. Gwen Gorman, Administrative Supervisor 
Catholic Charities of the Archdiocese of 
Detroit 


Elizabeth S. L. Govan 
School of Social Work 
University of Toronto 


Alexander F. Handel 
American Foundation for the Blind 
New York, New York 


Mrs. Naomi M. Harward 
Department of Social Studies 
Social Welfare Division 
Arizona State College at Tempe 


Donald S. Howard, Dean 
School of Social Welfare 
University of California at Los Angeles 


Victor I. Howery, Director 
Graduate School of Social Work 
University of Washington 


Mrs. Agnes Jackson 
Travelers Aid Society 
Detroit, Michigan 


Dorothy M. Johnson 
Veterans Administration 
Washington, D. C. 


Kenneth D. Johnson, Dean 
New York School of Social Work 


Barbara E. Judkins 
Richmond School of Social Work 
College of William & Mary 


Arthur Katz, Dean 
School of Social Work 
Adelphi College 


A. M. Kirkpatrick, Executive Director 
John Howard Society of Ontario 


Emeric Kurtagh, Executive Director 
Neighborhood Service Organization 
Detroit, Michigan 


John J. McDowell, Executive Director 

National Federation of Settlements and 
Neighborhood Centers 

New York, New York 


Me Edwin Nuetzman 
Division of Social Work 
University of North Dakota 














liorman Polansky 
School of Applied Social Sciences 
Western Reserve University 


Clarence Pretzer, Executive Director 
Family Service Society of Metropolitan 
Detroit 


Florence Ray 
National Association of Social Workers 


Mrs. Nellie N. Reid 
Department of Sociology 
Western Michigan College 


Edgar I. Schuler 
Department of Sociology 
Vayne State University 


Harold Silver 
Jewish Social Service Bureau 
Detroit, Michigan 


Sister M. Christina 
Department of Sociology 
Marygrove College 
Detroit, Michigan 


Mrs. Ruth 3. Taylor 

Public Health Service-TB Program 

Department of Health, Education, 
and Welfare 

Washington, D. C. 


Milton Wittman 

Training and Standards Branch 
National Institute of Mental Health 
Bethesda, Maryland 


Ex Officio 

Charles B. Brink, Dean 
School of Social Work 
Wayne State University 


Fedele F. Fauri, Dean 
School of Social Work 
University of Michigan 


Ernest B. Harper, Director 
School of Social Work 
Michigan State University 





SUMMER OFFERINGS IN GRADUATE 
SCHOOLS OF SOCIAL WORK 








bn Social tiork Education (New York: Council on So- 
ial Work Education, 1957. 50¢) carries informa- 
ion on those schools offering regular curriculum 
ontent during the summer. 3ecause it was thought 
bff special interest to our readers, Council on So- 
ial iJork Education requested information re work- 
shops, institutes and other short-term courses 


vailable in the graduate schools this summer. The 


ollowing list is not all-inclusive but represents 
lata collected from the returns received. 








The regular annual publication of Statistics 
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University of Chicago = School of Soc c — 
tataeaiian = Workshops ~ First —— a“ ~ 7 

1. Professional writing. 

2. Psychiatric Consultation in the Public Agency. 

3. Problems in the Administration of Social Services! 

he Family Centered Casework. 

5. Supervision 

6. Public Assistance - Criteria for Selectioa of 
Cases for more than minimm service. 

7. Current and Recent Research in Casework. 

8. Casework with Hard-to-Reach Families. 

9. Basic Ingredients in Residential Care for Child- 
ren. 

Workshops = Second Series — August 5 — 16. 


1. Conmunity Planning for Psychiatric Services 

2. Work Adjustment of the Physically and Mentally 
Handicapped 

3. Principles of Service to Unmarried Parents 

4. Social Work and Rehabilitation Concepts in Ser 
vices to the Handicapped 

5- Authority in Casework: Problems and Skills 

6. Supervision 

7- Developing the Service Content of Public Assist- 
ance 


Columbia University — The New York School of Social 
Work -— Workshops 
1. Group Work with Hard-to-Serve Youth - June 10 - 


lu 

2. The Stake of Social Work in Urban Renewal De- 
velopments - June 17 - 21 

3- Planning Community Services for Delinquents and 
other Children in Trouble - June 24 — 28 


Institutes: June 17 - 28 

l. Short-term Treatment in Casework 

2. Differential Diagnosis and Treatment in Casework 

3. Psychiatric Concepts in Casework Treatment 

4. Supervision in Casework 

Louisiana State University — School S 1- 
fare — Work Conference — June 19 — 1 

l. Psychiatric Social Work and Community Mental 

Health 
Mich State Universit 


Workshop 
1. Workshop on Supervision - June 24 - July 3 
2. Workshop on Corrections - August 5 - 16 
Ohio State University -— School of Soc Administra- 
tion — Summer Institutes — June 1 
l. Child Welfare 
A. When and Why is Placement of Children neces- 
“”) 


- Sch of S if - 


sary? 
B. Working with Children in an Institutional 
Setting 
2. Administration of Local Welfare Programs 
3- Services for the Aged. 
4. Coammnity Organization 
A. Fund Raising Methods and Procedures 
B. Social Welfare Planning and Financing - In- 
troduction 
C. Planning Community Health Services 
D. Current Emphasis in Commnity Welfare 
Planning 
Our Lady of the Lake College — Worden School 
Social Service - Worksho 
l. Role of the Visiting Teacher in School and Com 
munity 
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Srith College School for Social Work — Graduate 
Seminars for Experienced Social Workers - 
1. Advanced Casework 
2. Casework in Marital Counseling 
3. Supervision in Social Casework 
4. A Two Summer Project in Supervision 
A. Beginning Seminar 
3. Advanced Seminar 
mgo Psychology 
Educational Methods in Teaching Casework 
Special Seminars for Public Welfare Workers 
A. 3asic Principles of Social Casework 
B. Evolution and Structure of the Social Ser 
vices 
University of Texas — School of Social Work - Sum 
mer Workshops in Social Work - June 17 — 26 
1. when Separation Occurs - 
How do we help the Family? 
When the Court Intervenes - 
How do we help the Family? 
When the Client has lfultiple Needs - 
How do we help the Family? 
When Groups Seek ilew Ways to Serve - 
How do we help the Conmunity? 
When Group Supervision is Used - 
How do we help the Worker? 
When Conflict Threatens the Home - 
How do we help the Family? 
Tulane University - School of Social Work 
1. Workshop - The Use of Group Methods in Social 
Welfare Settings - June 3 - 7 
2. Seminars - June 10 = 2& 
A. Correctional Work with Adolescents 
3. The Individual and Rehabilitation 
C. An Introduction to Understanding Human Be- 
havior 
« Processes in Case Treatment 
- Work with Mentally Retarded Children and 
Their Parents 
F, Supervision in Public Agencies 
G. Casework with Minority Groups 
H. Casework with Hard-to-Reach Families 
I, Contributions of Social Sciences to Social 
Vork 
Western Reserve University - School of Applied So 
cial Sciences — Workshops - June 24 — 28 
l. Services to Handicapped People 
2. Individual’ and Group Services to the Older Per- 
son 
3. Protective Care for Children 
A. Focus on Parents 
Be Focus on Institutions 
Essentials of interviewing in Social Casework 
Supervision and Staff Development 
A. Principles and Practice in Staff Develop- 
ment and Supervision 
3. Basic Principles and Concepts in Staff De- 
velopment and Supervision 
Social Group “Jork with Patients and Relatives 
in the liental Hospital 
Lecture Course - Physical and Emotional As- 
pects of Aging 
NEW TEACHING RECORDS 
AVAILABLE JUNE 30, 1957 
The following casework records will be on 
sale at the Council office no later than June 
30, 1957: 

















Restricted* Records 


The Case of Edward King - A Travelers Aid Socie 
record concerned with a runaway boy. 


The Case of lr, John C - A Travelers Aid record ¢ 
cerned with the problems of an alcoholic. | 


The Martin Case - Concerned with the problems of 
unmarried mother. : 


Two group work reaords are in process of np 
paration for publication and will be announced ir 
future issue of Social Work Education. 








% Restricted to use by graduate schools of social 
worke 


WORKSHOP REPORTS — ANNUAL PROGRA 
LOS ANGELES - 1957 


The workshop reports of the Council's Ann 
Program Meeting are published each year as a part 
the Meeting's Proceedings. The reports for 1957 


MEETING 


will be available in late June and early July. 
complete listing of available workshop reports 
be mailed to the membership with the next issue o 
Social Work Education. 


AN RECEIVES 


SIDNEY HOLLANDER RECEIVES 
1957 CIVIL LIBERTIES AWARD 
Council on Social Work Education extended ¢ 
gratulations to the Maryland Branch of the Americ 
Civil Liberties Union upon the selection of Sid 
Hollander, Council's third vice-president, for th 
1957 Civil Liberties Award. Our felicitations to 
them stated, "He is one of the great Americans of 
our time and you do honor to civil liberties in 
recognition you are giving him. Council on Sociz 
Work Education likewise feels honored because of 
participation in our activities." 


T WITTE RECEIVES 
FLORINA LASKER AWARD 


The Florina Lasker Social Work Award recip 
is Ernest F. Witte, Executive Director of the 
Council on Social Work Education. Margaret Hicke 
President of the National Conference on Social We 
fare made the presentation to Mr. Witte at a Co 
meeting on Tuesday, May 19, held as a part of the 
program of the National Conference on Social Welfi 
in Philadelphia. 

The Florina Lasker Award was established to 
honor the memory of Florina Lasker by her two sis 
ters, Loula Lasker and Mrs. Etta Rosensohn. The 
award is made by a committee under the chairman 
of Dean Kenneth Johnson. Jane Hoey and Charlotte 
Towle were previous recipients. 

The award includes a distinguished service 
scroll and $1000. 
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